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School context and highlights
2019 Principal, Acknowledged significant contributions from Tracey Davies. Welcomed Stacey Eichenberger, Deputy Principal.
Feb Acquaintance Night classroom practices, strengthen relationships and to support learning at home, including online
subscriptions. Governing Council AGM shared 2018 Annual Report via GC Chairperson Elliot Keane, awarded 2019 Citizen of
the Year, West Torrens. Capacity management report conducted with recommendations, future trends, concluding 400
students max. at RPS. Hosted programs, Speech and Language and IELP relocation discussions/meetings with DfE advisory
staff.
March parent/teacher/child interviews and Harmony Day Celebrations. External Review conducted. Next review, 2022.
April 3 UP classes Victor Harbour camp, focus sustainability and environmental awareness. Improvements to facilities; repairing
ceiling, walls, flooring of heritage building and STEM 2 room. RPS representation at Hilton RSL Dawn Service.
May NAPLAN Online, Federal Election polling venue/BBQ fundraiser
June School Values survey, Emma Voigt, Well-being role, Choir B assessment, Festival of Music performance in Sept including
orchestra member and host. External School Review report summary stated RPS effectively planning and monitoring processes
to raise student achievement, teacher and leader’s practice continue to build capacity, providing effective conditions for student
learning.
July tree prune, electrical upgrade, archived documents off site. Invacuation/evacuation procedures ICAS and Aust. Maths
academic competitions.
August Book Week, Year 3/4 Zoo Snoozes. New school values of Courage, Inclusivity, Empathy and Honesty. 15
students-Oliphant Science Awards. Speech and Language program relocated to Lockleys Primary from 2020.
September, VIP Open Classrooms and Art Show community event. Gail Glasper. Richmond’s Got Talent! NWJSA Soccer
Carnival. Lara Richardson. Communication Policy created. Ms Penny’s Year 3/4 Junior Textiles first prize/Royal Adelaide
Show.
October Academy – new process of sign in/out, absences and automated text messages.
November Re-purposed south corridor “plan room", as a small group learning support area. Sports Day. Daniel Nguyen,
National Servicemen’s League (NSL) and Richmond Primary Children’s Garden
December Farewell assembly for Speech and Language class and Year 7 Graduates.

Governing council report
Richmond Primary has had another great year! We are thankful that we are part of such a friendly community. Our children,
families, teachers and leaders should be proud of being part of a great school. Richmond students have again shown growth in
their development in literacy and numeracy. And, importantly Richmond students continue to show us that they are passionate
and generous young people with dreams of contributing to making our world a better place.
Our Governing Council has a great team of parents who are passionate about making sure that every child at Richmond
Primary is cared for and has the best chance for growing in their learning and development. Our council has a great mix of
parents who have been serving on the team for a few years and some new parents as well. The Council is thankful for the
opportunity to meaningfully contribute to our school culture and development. I am thankful for the parents who make up our
council. We thank all the parents who have been part of fundraising efforts, volunteering in our classrooms, assisting with
excursions and camps, and contributing behind the scenes to make our school a great place for our students to learn and our
families to build community.
This year has seen lots of change with new children & families, new staff, new property developments and of course saying
goodbye to the children & families in the Speech and Language Class. We will miss you.
On behalf of our school community and our governing council I would like to say thank you to the teachers and school leaders
who continue to work so hard to create powerful learning spaces and inclusive classrooms. We are thankful for the amazing
educators who are part of the team at Richmond. We are also thankful for the leadership of Ella Blake and Stacey Eichenberger
as our school continues to grow in number and grow learning outcomes.
As we look forward, we thank all our children and families for continuing to make Richmond Primary a great community. There
are lots of ways for you to get involved in the story of our school by, greeting other families with a smile and a wave, joining our
fundraising teams, assisting with our sports programs, and supporting our teachers as volunteers on excursions and in our
classrooms. We would also love for you to be part of our governing council. It’s great team and we’re very thankful for everyone
who has contributed. Elliot Keane
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Improvement planning - review and evaluate
Pupil Free Days 2019 Feb Literacy focus Emma Voigt led Running Record processes, Carol Jones’ site collaborative planning,
Stacey Eichenberger’s data analysis process. Used NAPLAN and PAT data to identify school trends and individual student
achievement, focused on reading and writing skills, as part of SIP goals. March Numeracy Focus PMA consultant Mike
Chartres conceptual understandings, DfE Project Officers sharing Numeracy Guide books and Stacey Eichenberger, a focus on
data informed practice and digital resources. Aim to improve our numeracy teaching practices and students’ learning outcomes,
as part of SIP goals. June STEM and SEL to focus on school values, wellbeing, STEM learning and critical and creative
thinking. Emma Voigt. Sept LDAM Partnership. Lee Carter. Reflecting on practices and sharing knowledge/expertise with
partnership schools. Focussed on feedback; providing learning intentions and success criteria with the intention of making
learning visible, accessible and reflective. IELP; Mike Chartres, focusing on questioning techniques and ongoing feedback.
Many staff engaged in Twilight Masterclass Series: Big Ideas in Number, led by Professor Di Siemon. Other 2019 professional
learning examples are Literacy moderation sessions, phonics training, functional grammar training, 7 Steps, Thinking Maths,
Autism SA, STEM 500 focus, Primary Maths Association and Learning Design and Moderation tasks. PDP professional goals
and meetings create continuous learning opportunities.
SIP review.
Increase student achievement in writing Year 5-7. Year 5 cohort 2019 NAPLAN writing increase by 15 % in higher bands.
Results indicate 18 % increase in writing achievement higher bands, 2018-201. Target achieved. We have learned the
importance of maintaining a consistent approach to teaching the Seven Steps program and of maintaining functional
grammar/genre approach by increasing teacher capacity.
Lang and Lit levels increase by 1 level in 1 school year. Based on Year 6 and 7 Language and Literacy levels results. Results
indicate 8 % of students did not increase 1 level by 1 year. Target not achieved. A more consistent approach to the explicit
teaching of reading in reception is required.
Increase student achievement in reading R-2 Reception children 2019, 80% will reach RR Level 5 (with comprehension) by
Sept data 2019. Running Record September results indicate 64 % reaching RR Level 5 in 2019. Target not achieved.
Increase student achievement in the higher range numeracy R-7 Year 2 2018- Year 3 2019 (same cohort) increase in PAT M
by 25 %, exceeding growth according to SEA benchmarks. Increase in scale scores total 26 % Target achieved. Investing in
staff training re Big 6 Numeracy, refining Numeracy Agreement, applying consistent language and engaging PMA advisory staff
we have further strengthen our numeracy results.
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Performance Summary
NAPLAN Proficiency
The Department for Education Standard of Educational Achievement (SEA) is defined as children and
young people progressing and achieving at or above their appropriate year level. For NAPLAN, this is
students achieving in proficiency bands 1 or more above the national minimum standard for reading and
numeracy. The graph below identifies the percentage of non-exempt students enrolled in the school at the
time of NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above
the SEA for reading and numeracy.

Reading

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data
holdings, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data
holdings, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN progress
The data below represents the growth of students from 2017 to 2019 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

24%

38%

25%

Middle progress group

52%

48%

50%

Lower progress group

24%

14%

25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,
data may not add up to 100%.

Numeracy
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

30%

43%

25%

Middle progress group

50%

52%

50%

Lower progress group

20%

5%

25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,
data may not add up to 100%.

NAPLAN upper two bands achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test^
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2019

44

44

29

25

66%

57%

Year 3 2017-19 average

38.3

38.3

25.7

22.7

67%

59%

Year 5 2019

29

29

11

12

38%

41%

Year 5 2017-19 average

29.3

29.3

13.3

11.3

45%

39%

Year 7 2019

31

31

9

16

29%

52%

Year 7 2017-19 average

28.7

28.7

8.7

14.0

30%

49%

Data Source: Department for Education special extract from NAPLAN SA TAA data holdings, August 2019.
^includes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School performance comment
Quality intervention and stretch programs at our school are teamed with high standards of classroom differentiation practices to
address all levels of learning needs. With the use of a variety of data and observations we aim to target differentiation learning.
We recognise that learners make powerful progress when teachers design learning to build upon what learners already know
and are ready to learn next.
Richmond Primary School 2019 results are pleasing and continue to shape our focus, directions and site improvement
planning. There are many achievements, most noticeably our Year 7 numeracy scores and our Aboriginal and Torres Strait
Islander students’ overall progress.
RPS Year 3 reading and numeracy results over the past three years continues to show significant progress in terms of students
achieving above the National minimal standard. RPS Year 5 estimated student progress between 2017 and 2019 numeracy
tests are well above the national statistics. RPS Year 7 estimated student progress between 2017 and 2019 numeracy and
literacy tests are also well above the national statistics. Very pleasing indeed!
South Australia’s results have improved against the Australian average in 15 of the 20 domains compared to 2018. We have
seen improvement in numeracy in years 3, 5 and 7, with the highest mean scores in years 3 and 5 numeracy since NAPLAN
testing began. There has been positive growth in writing across all year levels.
Our ambition is to raise the average and to challenge learners of all abilities. We aim to build on and accelerate the growth
that’s been achieved over the past 12 months to deliver long term, sustainable improvement as a school and as a state wide
system.
Intervention, enrichment, EALD support, well-being programs and improvement plans which contribute to address and improve
childrens’ learning needs and results. We value the mutual support and respect shown by our community when parents and
teachers meet. A successful and harmonious school is something to be very proud of; a much valued collective effort.
Additional information.
2019 Student Support referral process, One Plan. Sherie Redden, Stacey Eichenberger. SAPSASA, 39 students, basketball,
volleyball, cricket, athletics, swimming.
Academic competitions improve in ICAS English, Science, and Maths. Australian Maths Competition. 73% of RPS students
recognised with awards. 3 students attended 2019 AMT awards ceremony.
RPS recognized at Ethnic Dinner, for Bangla school hosting. 2020 school index, 5 to 4, 12 and 13th mainstream class.
Promotion of safe behaviours re drivers and pedestrians, safety concerns re pick up and drop off times.
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Attendance
Year level

2016

2017

2018

2019

Reception

94.3%

93.1%

88.2%

94.1%

Year 1

94.3%

91.8%

93.4%

90.6%

Year 2

95.2%

93.5%

92.1%

92.1%

Year 3

93.7%

92.1%

93.6%

94.0%

Year 4

96.3%

94.4%

93.0%

93.1%

Year 5

95.5%

92.3%

95.5%

93.9%

Year 6

96.0%

95.0%

91.9%

94.0%

Year 7

94.1%

95.1%

93.7%

93.4%

Primary other

93.7%

93.2%

94.0%

94.3%

Total

94.7%

93.3%

93.0%

93.3%

Data Source: Site Performance Reporting System (SPER), Semester 1 attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance comment
Attendance is closely monitored by staff and shared with Governing Council. Ongoing conversations, letters and meetings are
initiated with all stakeholders to garner support. Communication providing accurate and timely reasons for absence has
improved with the recent introduction of our Academy program, this technology provides efficient and effective communication.
DfE personnel and community based services are involved if additional family support is required. Home visits and case
management meetings are held with the intent to improve attendance and engagement in school.
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Behaviour support comment
The total number of Student Incidents for 2019 was 126. Categorised as follows:
• 21 incidents of violence (threatened or actual) involving 14 students
• 17 incidents of threatened good order involving 14 students
• 67 incidents of threatened safety or wellbeing involving 31 students
• 21 incidents of persistent and wilful inattention involving 16 students
Total number of: Time Out Classroom: 40, Time Out Office: 73, Take homes: 3, Internal suspensions: 7, Suspensions: 3.
Students are supported through restorative practices. Parents have reported site behaviour processes have supported families.

Client opinion summary
20 parents participated in RPS parent opinion survey in Nov/Dec 2019. The highest average statements were; I can talk to my
child’s teachers about my concerns ( 4.6/5) and my child feels safe at this school ( 4.5/5), My child likes being at this school
( 4.4/5) and This school looks for ways to improve ( 4.4/5).
What are the strengths of our school? All welcoming community feel. Open, honest, strong community base, culture of
belonging, diversity & multicultural community. All teachers and staff who are really open minded and teach wholeheartedly.
Staff members and school community. Everyone is focussed to achieve better outcomes for the children. Excellent teachers.
Good at communicating with students, parents and teachers, encouraging students to treat others with respect Our children are
loved.
The lowest average statements were (all 4.0/5); Teachers at this school provide my child with useful feedback about his or her
work, Teachers at this school motivate my child to learn, My child is making good progress at this school and My child’s
learning needs are being met at this school.
What could be done to improve learning outcomes for our students? More frequent updates about student learning progress
outside reporting period. More equipment and other study facilities. Reduce class sizes. Lower enrolment numbers. Providing
more homework. Cross-age learning. Be aware of social and emotional wellbeing. Student toilets need improving.
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Intended destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

20

20.8%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

7

7.3%

Transfer to SA Govt School

68

70.8%

Unknown

1

1.0%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2019.

Relevant history screening
Ryan Harris, Year 1/2 class Term 1/2. Robin Oien, Year 1/2 and IELP class. Deirdre Kelly, Year 1/ 2 Louise Ceilens, Mikhaela
Reyes additional teaching roles, John Henry, ACEO, 0.2. Permanent SSO Amy Morony, SSO 1 Numeracy. Maryanne
Cummins, SSO 2 Admin. Temporary Donna Thomas, SSO 1 admin. Joanne Driscoll. ASD support. Numerous preservice
teachers and some voluntary staff. To work in the department you must have a current working with children check. Current,
valid child-related employment screening checks done by DHS (previously known as DCSI) will be recognised as a WWCC until
they expire.
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Qualifications held by the teaching workforce and
workforce composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

46

Post Graduate Qualifications

7

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

27.0

0.0

9.4

0

30

0

14

Full-Time Equivalents
Persons

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019.

Financial statement
Funding Source
Grants: State
Grants: Commonwealth
Parent Contributions
Fund Raising

Amount
$3,486,497.91

$5800.00
$179,258.81

$2547.96

Other
Data Source: Education Department School Administration System (EDSAS).

n/a

2019 school annual report: Tier 2 funding report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 funding
section

Targeted funding for
individual students

Targeted funding for
groups of students

Program funding for
all students

Other discretionary
funding

Tier 2 category (where applicable
to the site)

Briefly describe how the 2019 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
made towards these outcomes

Improved behaviour management and
SSO top up hours for ASD child
engagement

Increase engagement and attendance.
Less social, emotional, behaviour
issues

Improved outcomes for students with
an additional language or dialect

EALD assessment and moderation

Progress in terms of Running Records
and Lang and Lit levels.

Improved outcomes for students with
disabilities

One Plan, including SMARTAR goals. Special Ed working 1:1

Improved funding models. Targeted
individual planning. Improvements re
SEA.

Improved outcomes for
• rural and isolated students
• Aboriginal students
• numeracy and literacy
including early years support
First language maintenance and
development
Students taking alternative pathways
Learning difficulties grant

ACEO 0.2 working with families to support learning and connect to culture, promote
cross curricula priority/ indigenous perspectives for class teachers
Too Smart and Quick Smart numeracy intervention programs, SSO staffed
LLI literacy intervention
0.6 Special Education teacher
IESP funding SSO support

One Plans to identify goals and aim s
for ASTI students, Aboriginal Ed
strategy.
Higher percentage of children achieve
SEA through intervention programs

Australian Curriculum

TRT release for staff to engage in professional development, collaborative planning
and purchasing resources.

Quality teaching and learning, data
analysis familiarity

Aboriginal languages programs
initiatives

n/a

n/a

Better schools funding

Low SES children supplemented to access all learning programs via social justice
fund.

Equitable resourcing for all students

Specialist school reporting (as
required)

n/a

n/a

Improved outcomes for gifted students Stretch programs subsided academic competition

Higher band retention and progress.
Academic recognition

Primary school counsellor (if
applicable)

Increase engagement and attendance.
Whole school processes

Well being Counsellor increase from 0.44 to 0.6

